
The National Organization of Professional Black Natural Resources Conservation Service Employees

A Message from the President

Greetings!  The past 4 months have been very
      productive for us.  We have been involved in
      many of the Agency�s program activities that are

important to The Organization.  We have explored
opportunities for The Organization to be an active partner
in program delivery to socially disadvantaged and minority
farmers.  This effort, we hope, will be finalized in the
coming weeks.

Also, we are working on teams that are addressing recommendations and
developing actions that are part of the Secretary�s Civil Rights Action Team
Report.  As such, it provides us additional opportunities to involve The
Organization in its efforts to deliver training that will enhance the awareness of
programs and program participation by our membership.

The Organization�s leadership spent one and one-half days developing our action
plan for the next 2 years.  The plan provides a theme, a vision, and a mission.  The
theme, �bridging the gap to the new millennium,� is a timely one.  It provides the
opportunity for us to contribute to the building of the bridge to the 21st Century.

Our vision, �in harmony, committed to quality leadership in servicing a diverse
clientele,� will allow us to focus on developing leadership within The Organization
and those who can benefit from our organization.  The mission, �to enhance the
awareness and to expand the participation of each member and socially
disadvantaged and minority landusers in the conservation of our natural resources
and the environment,� is in keeping with what many of the socially disadvantaged
minority farmers told the Secretary of Agriculture at the recent listening forums.
We should make every effort to regain the Agency and Department�s credibility
with such groups.

Again, I want to encourage each member to be an active participant in your
national, regional, or local chapter.  This first must be done by being a current
member in good financial standing.  to accommodate you, we are providing a
membership application with this newsletter.

James E. Tatum
President
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1996 Annual Meeting
Highlights

Environmental Strategies:
Fusing Vision and Values

by Denise Brooks, Procurement Analyst
Washington, D.C.

The 5th annual training conference
of the Nat ional Organizat ion of

Profess ional Black Natural Resources
Conservation Service Employees was held
December 4-7, 1996, in Atlanta, Georgia. Over
400 NRCS part ic ipants attended the
conference.

Beverly Harvard, Atlanta Chief of Police,
welcomed our organization to Atlanta.  She
told us to attend at least two training sessions
a year � you are never too old to learn.

Chief Harvard, set the tone for the keynote
speaker Dr. Edwin J. Nichols, a Clinical/
Industrial Psychologist, specializing in
Organizational Development.  Dr. Nichols,
emphasized the importance of vision and values
in environmental strategies.

Our presenters were the best of the best
and inspired us with their topics on:  The
Geography of Hope, the Farm Bill Update,
Field Service Centers, The 2501 Program -
Small Farmer Outreach Training and Technical
Assistance, and Strategies for Survival in a
Non-Nurturing Environment.

The four-day training session also provided
workshops in Developing the Leader in You,

Male/Female Communications Styles,oe and
Wellness in the Work Place.

We learned that:
� Perception is greater than reality
� Today is a gift that is why it is

called the present
� Change is ineverable, so if it is

going to be, it is up to me
� Make a point of attending at least

two training sessions a year
� Spend more time pulling people

up, rather than pushing them
down

These are the things that stick out most in
my mind as being something we were able to
take back and use in our everyday lives, both
at work and at home, regardless of our
location.

Gender Communications Styles
Presented by Jacquelyn E. Flowers

by Denise Brooks, Procurement Analyst,
Washington, D.C.

M s. F lowers in formed us that
 words can influence how people

feel about you.  She said people have a
tendency of watching what you do�not what
you say 93 percent of the time, and the other
7 percent is spent on your conversation.  She
reminds us that words  used can make or break
any situation.  We must remember, we may
not be able to control what others say;
however, we can control what we say which
is sometimes a start to making a change.

�Strategies for Survival in a Non-Nurturing Enviornment� � Presented by Barbara S. Talley,
President, Business Support Training

Opening Ceremony
Earl Cosby

State Conservationist, Georgia

�The Organization�s�
1996 Award Recipients

Odom Receives �The
Organization� Scholarship
Award!

The scholarship check for $1,000.00
was presented to Aaron D. Odom on

February 11, 1997.  The presentation was made
by Mr. James C. Brown, USDA/1890 Liaison
Officer, and Dr. Alton Thompson, Chairman,
Department of Agricultural Education,
Economics, and Rural Sociology.  Aaron is a
senior majoring in Agriculture Economics.  He
will graduate in May, 1997 and is considering
attending law school next year.

Pictured (left to right) are: James C.
Brown, USDA/1890 Liaison Officer (who was
instrumental in getting Aaron to apply for
the scholarship),  Aaron D. Odom, scholar-
ship recipient, and Dr. Alton Thompson,
Chairman, of the Department of Agricultural
Education, Economics, and Rural Sociology
(School of Agriculture, North Carolina A&T
State University).
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What�s Happening
in NRCS

As I reviewed this booklet, I found that it
contains information that our partners and
clients should have available to them.

Following are talking points from the
booklet.

Conservation is a new commodity crop in
America, and our private land produces it.

Seventy percent of the land in the 48
contiguous States is privately owned and most
of that is in agriculture.

Private land is America�s �working land,�
producing healthy soil, clean air and water,
wildlife habitat, and scenic landscapes, just
as it produces corn, cotton, and cattle.

Conservation is a primary mission of the
U.S. Department of Agriculture.

While America�s population is largely
urban, its land remains agricultural: About
two percent of our people care for more than
half our land.

Many farmers, ranchers, and other
landowners are good conservationists, and
they�ve achieved a great deal.  But they can
do more - with the right kind of assistance
from the rest of us.

A renewed nat ional  commitment to
conservation on private land is the next great
environmental goal.  Good stewardship of
private land is necessary to our achieving the
resource conservat ion and pol lu t ion
reduction goals the world has copied.

Local action - neighbors working together
in a voluntary, democratic way - is the most
promising foundation for land stewardship.
After all, everybody is somebody�s neighbor.

A productive agriculture depends on a
healthy land.

Contact your State Public Affairs Specialist
to obtain a copy of �America�s Private Land,
A Geography of Hope�.

 The basic principles of conservation
planning become more essential as we move
further into the electronic environment of case
file management.   FOCS requires that the
planning procedures outlined in the National
Planning Procedures Handbook be followed.
The success of NIMS is contingent upon field
documentation of work products.  Without
this documentation there is no data available
for NIMS to transmit.  When we talk about
the ability or inability of NIMS to provide us
with information, there is a direct correlation
between what we get from the system and what
is being documented at the field office level.
There is a simple but effective example that I
like to use.  When we go to the ATM we have
expectations that we can get money out.
However, in order for us to take out, there
must have been an entry into our account at
some point.  This is the same with FOCS/
NIMS.

 The future of this agency requires all of
us to become knowledgeable, if not proficient,
in the use of existing technology.  NRCS is
looking toward the future and the possibilities
available with GIS technology.  This may allow
interface with our customers� home computers
or communications with computers in remote
locations via satellite.  The rapid technological
advances requires us to embrace the
technology or become consumed by its
tremendous growth.

 This quarter marks the first time NIMS�
history we have been able to successfully
receive performance data from states without
encounter ing major data transmiss ion
problems.  This marks a milestone in the ability
of the system to transmit and receive
information, aggregate data, and report the
data in an easy to read and understandable
format.

 As we continue to develop our strategic
initiatives and performance plans, NIMS
becomes a vital part of the agency�s ability
to report its accomplishments.  NRCS can
use this information to ask for and receive
budget appropriations.

 A preliminary look at the database
indicates that during the first quarter of FY97
more than 200,000 clients benefited from
some kind of resource or technical assistance
involving businesses containing greater than
29 million acres.  We delayed the submission
of first quarter data until March 1; therefore,
the numbers outlined reflect the agency�s
accomplishments from October 1996, through

Congratulations to the 1996
Small Farmer of the Year!

Pictured (Left to Right): Estella Williams,
Civil Rights Specialist, South Central
Regional Office and Ben Burckett, Small
Farmer of the Year Award recipient.

Congratulations for
A Job Well Done!
1996 NOPBNRCSE
Communications Committee

America�s Private Land,
A Geography of Hope
by Herman Norwood, District Conservationist,

Ottawa, Kansas

T he �Amer ica�s  Pr ivate  Land, A
Geography of Hope� is a new booklet

that all NRCS employees should have in their
possession.  This booklet presents our
agency�s conservation vision for the 21st
century.

National Information
Measurement System (NIMS)
Update

 by Elvis Graves, Natural Resource Manager
Washington, D.C.

With the significant changes that have
occurred in FOCS/NIMS during the

last six months, the system is becoming a more
useful tool at the field office level and for
management as well.  The technology of today
allows us to become more efficient, which is
extremely important in the era of government
downsizing.
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authority and responsibility for all USDA civil
rights programs.  Glickman also issued the
department�s new mission statement for civil
rights, which includes the statement, �every
customer and every employee must be treated
fairly and equitably and with dignity and
respect.�

Reed has set a goal of six months to
implement most of the recommendations in the
report.  He has tapped several NRCS
employees to help him in this effort, including
L loyd Wright ,  who now heads the
department�s Civil Rights Division; Kathy
Gugulis, who heads the Implementation Team;
and Lee Bensey, who is now USDA�s Director
of Human Resources Management.

The civil rights team report is a �must read�
for all employees, particularly minorities and
women.  The report documents institutional
and underlying problems with civil rights in
the department and offers recommendations
to solve them. For instance, a recurring
problem is that many managers are not
commi t ted to or are  not  be ing he ld
accountable for their actions on civil rights.
Lack of commitment and accountability appears
to be a recurring problem mentioned in this
audit of USDA�s civil rights performance.

The team of f ered the fo l lowing
recommendations to solve these and other
problems:

� Delegate to the Assistant Secretary for
Administration full civil rights authority.

� Ensure the Department has measurable
goals for treating customers and
employees fairly and equitably.

� Adopt a USDA policy on reprisals.
� Remove USDA employees who do not

perform adequately on civil rights or
who abuse their authority.

Now the team has moved to the
implementation phase under the leadership of
Gugulis, the former head of NRCS Strategic
Planning Division.  The team has created four
action teams, with 33 subteams, to tackle the
problems and carry out the recommendations.

Civil Rights
USDA Adopts Proactive
Approach to Civil Rights

by Sylvia T. Rainford
Public Affairs Specialist, Pennsylvania

U.S. Department of Agriculture has
 undertaken a bold initiative to set a

new course for the future of civil rights in
the department.  To carry out this initiative,
USDA Secretary Dan Glickman created the
Civil Rights Action Team in December 1996 in
response to complaints and demonstrations
by minority farmers.  In January 1997, the team
held 12 public hearings in 11 locations
nationwide to hear concerns from USDA
employees and customers.  After the hearings,
the team presented 92 recommendations to
Secretary Glickman in its final report, entitled
�Civil Rights at the United States Department
of Agriculture: A Report by the Civil Rights
Action Team.�  USDA released the report on
February 28, 1997 during a video conference
to all employees.

Glickman named NRCS Associate Chief
Pearlie Reed as Acting Assistant Secretary of
Agriculture for Administration with the

Year 2000 Issue
by Anita Kay Byrd, Computer Specialist

Madison, Wisconsin

The Year 2000 (Y2K) problem, also
know as Century Date Change relates

to how computers and other systems handle
the change from Fiscal Year 99 to Fiscal Year
00; December 31, 1999 to January 1, 2000,
and the year 2000 as a leap year. This
problem could potentially affect all computer
systems and systems using embedded micro
processors in the world today.  Both systems
hardware and application software are
affected by this anomaly.  Additionally, many
systems which are not considered computers
will be affected, for example, VCRs, elevators,
GPS, phones, as well as many other items
people take for granted today.

With the arrival of the year 2000, the
various systems will not understand that the
year �00� stands for 2000.  Unless the
various systems are fixed or replaced, they
will fail at the turn of the century in one of
three ways:

  -they will reject legitimate entries, or
  -they will compute erroneous results, or
  -they will simply not run
NRCS has prepared a Year 2000

Management Plan in response to guidance
provided by the Office of Management and
Budget  (OMB) and the Government
Accounting Office (GAO).  The plan calls for
the establishment of an NRCS year 2000
program team to develop the overall year
2000 strategy for the agency.

The Year 2000 Program Team was
assembled under the direct ion of Tom
Christensen, Acting Chief Information Officer
(CIO)/Information Technology Division
Director.  The initial kick-off of the team�s
activities took place March 13-14, 1997 in Ft.
Collins, Colorado.  The CIO has appointed
Lyle Rich, Information Technology Division,

as team leader for this team.  Members of the
team include representatives from NRCS
centers and regions.  I represent the Midwest
Region on the team.

Our team will fully define how the year
2000 problem will impact NRCS, distribute
pertinent information, provide updated
progress reports, and provide agency support
in obtaining a solution to the problem.  We
will also be involved in inventory and analysis
of all systems supporting NRCS core business
areas, and prioritizing system conversion and
system replacement. We will be responsible
for modifications to the agency�s year 2000
management plan, as well as development of a
year 2000 project plan, and contingency
plan.

All employees wil l need to have an
understanding of the problem, and how it will
affect them. Additionally, program managers
will receive information on estimated costs of
conversion, systems affected, and other
pertinent information needed for planning
decisions as it is developed.

Additional information will be available on
the NRCS Year 2000 home page in the near
future.

Y2K

February 1997. NRCS employees provided
assistance on 32,000 conservation systems
on 6 million acres.  Currently, about one half
of the nations 1.4 billion acre, non-federal
land base is recorded in FOCS, and 218 million
acres are covered by a planned conservation
system.

 Additional information can be obtained
by calling Elvis Graves at (202)720-3750.

People On The Move
 by Jackie Diggs, Computer Specialist,

Washington, D.C.

Nineteen ninety-six was a time of move-
ment and change and a time of

reorganization throughout the agency.  Many
NRCS employees took the buyout.  Other
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Change Management
Keeping A Positive Mental
Attitude During Times of
Change in Government

by Dorothea Martinez, Personnel Assistant
Columbia, South Carolina

Today many of us have the task of trying
to keep our wits about us as we undergo

constant changes that are taking place in
government.  Government is going through a
transitional period because President Clinton
has mandated that we do more with less
people.  That, in turn, has caused downsizing;
and reorganizing within government agencies
in an effort to get more done by using the
resources we have�but making changes in
the process.  Believe it or not, there are ways
to endure these changes with a positive frame
of mind.  The secret lies in the attitude.

Our attitude is our perception of a
situation or how we view it.  If we look at a
situation negatively we will probably see only
the negative in that situation. Negative attitude
tends to keep us constantly under pressure
because of worry and anxiety.  If we look at a
situation in a positive light, our outcome will
be positive every time.  We want to receive
positive rewards because we will be happier
and healthier from the process. We are
empowered to decide whether we wil l
approach a new situation with an open mind
and make each new experience a positive one.

Why do we dislike change?  We don�t like
change because it takes us out of our comfort
zone and forces us to do things differently.
Since we are creatures of habit, it is difficult
to deal with change.  Change should be viewed
positively. It should be looked at as an oppor-
tunity. In their book, Stone & Hill states,

�Change is an inexorable natural law.
What is important to you is that your success
or failure to meet the challenges of change
are dependent upon your mental attitude.�
They go on to say that, �You can direct your
thoughts and control your emotions, and thus
regulate your attitude. You can choose
whether your attitude will be positive or
negative. You can decide whether you will
affect, use, control, or harmonize with the
changes in yourself and your environment.
You can ordain your destiny.\1

In today�s society we must understand that
doing things the same way presents us some
growing.  We live in a world that is constantly

changing and we must keep up by being able
to change with the times.  Many of us are
flexible and are able to change with the times;
however, there are a few things we must
practice to make positive thinking a part of
our every day living, such as: I am open-
minded; I am willing to learn a little more
every day; I am willing to do things differently;
and I can do it because I believe I can.

Changes should be v iewed as  an
opportunity to do something that you�ve never
had a chance to do before.  We need to tell
ourselves that we will be better people as a
result of change.
\1 Hill, Napoleon and Stone, W. Clement,
Success Through a Positive Mental Attitude,
You�ve Got a Problem that�s Good!, Pocket
Books, 1230 Avenue of the Americas, New
York, New York, Page 81, 1987.

employees transferred to agency positions
which offered career opportunities and
advancement.  Congratulations to our
members who were successful in meeting their
career goals.  We wish all them good luck in
their new endeavors.  Future newsletters will
continue to highlight career reassignments
and placements of Organization members.
Stay tuned to this box for more information.

Reassignments
Pearlie Reed, since January 1994, was the

Associate Chief of the NRCS.  On February
28, 1997, Secretary Dan Glickman named Mr.
Reed the Acting Assistant Secretary for
Administration.  In addition to managing
administration and management functions at
USDA, he will also have responsibility for
civil rights and civil right enforcement.  Mr.
Reed will also continue as team leader for the
Civil Rights Action Team.

Lloyd Wright, former Division Director
for Conservation Operations Division, has
accepted the position of Director, Office of
Civil Rights for USDA.

Both Lawrence Clark, former State
Conservationist for Ohio and Carol Jett,
former State Conservationist for Michigan,
have moved to National Headquarters as the
Deputy Chief for Programs and Soil Survey
and Resource Assessment, respectively.

 Two Organization members were promoted
to State Conservationist positions this year.
James Ford, formerly of the South East
Region, transferred to the Tennessee State
Office. Kalven Trice, of the Arkansas State
Office, accepted his position with the same
office.

Retired Members:
National Headquarters: Sherman Lewis,

former Deputy Chief for Management and
Strategic Planning, Richard Duesterhaus,
former Deputy Chief for Technology, and
Shirley Williams, formerly of the LAN/WAN/
Voice Project Team.

 State Conservationists: Thomas Wehri,
AR, Billy Milligan, KY, Jerry Lee, TN

 Alabama State Office: Clifford Jones,
former Resource Conservationist.

 Mississippi State Office: Yul Shelton,
former Computer Specialist

 Oregon State Office: Daniel Moore,
former Resource Conservationist

 Tennessee State Office: John Harris,
Rural Development Specialist

Historian�s Corner
By Lois Jackson, Public Affairs Specialist

Anchorage, Alaska

Dr. M. Dewayne Mays is the new his-
torian.  The position is an important

part of The Organization.
 At this time, we would like to start an

official collection of a photo and document
a lbum and/or a h istor ica l  f i l e  of  The
Organization�s accomplishments.

 Dr. Mays and I would like to collect
photos, articles about members, chapters, and
NRCS employees  ded icated to The
Organization�s goals.

 Photos will be stored on Compact Disc
format with a hard copy printed for the album.
Many s t i l l  snapshots  from prev ious
conferences are out there, and we are asking
you to send a copy of the picture (which will
be returned to you) to include in the photo
album.  A great start would have the chapters
send a group photo with members identified.

 We would appreciate if you could:
� Identify persons in photos
� Include place & date of photo
� Reason photo is important to include

in album
� Any short stories related to photo
� Slides and negatives are readily

accepted as they can be scanned
easily onto a CD

Items can be sent to:
Lois Jackson, USDA-NRCS,
949 E. 36th Ave., Ste. 400,
Anchorage, AK  99508
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the highest rated and shortest lived one in
the business.  Yet, as he shares the steps that
he took to overcome the stormy periods in
his life, you celebrate each victory with him.

 The book is full of lessons that most of us
can apply to situations we face on the job, at
home, or in general when interacting with
other people.  One of my favorite lessons is
found in Chapter 10.  He presents a 10-step
plan for �dancing up life�.

 Step 1.  Conduct a personal reality check.
Sometimes the �things� we do will question
our integrity and value system.  Therefore,
Brown recommends regular personal reality
checks to ensure that we are true to ourselves.

 Step 2.  Control your inner dialogue.  It
is amazing how much we criticize our �own
self�.  This reminds me of the scripture that
says:  As a man (or woman) thinks, so is he
(or she).  When, negative thoughts about
our abilities, image or looks, knowledge, etc.,
dominate us, we cannot realize our full
potential.

 Step 3.  Live dynamically.  All the various
lessons in the book focus on getting the best
out of life.  He encourages our heart to strive
for the best.

 Step 4.  Live with a sense of urgency.  So
often, we wait rather than act�thinking �my
change is gonna come�.  Brown suggests we
live as though there is no tomorrow regarding
the goals we set for our lives.  Go after the
things you want in life with due haste.  Life
really is too short to put things off.

 Step 5.  Make it okay to fail.  As we strive
to live dynamically and live with a sense of
urgency, we will make mistakes.  However,
Brown strongly emphasizes the point that, IT
IS OKAY TO FAIL when you work hard to
attain your goal.  Also, he stresses that you
should not accept failure, rather keep trying
until you succeed.

 Step 6.  Make your move before you are
ready.  Contrary to waiting until all the
conditions are right, Brown suggests we step
outside our comfort zone before �everything
is just right.�  We use the excuse that I�m not
ready out of fear of failure.  Most of time we
just need to act and if the goal is realistic
and you commit yourself to achieving it, then
it will come to pass.  Jokingly, he encourages
us to �leap and grow your wings on the way
down�...

 Step 7.  Eliminate toxic people from your
life.  This one is my favorite.  Brown suggest
we get rid of those toxic people in our life

who never have anything good to say.  These
�naysayers� do not add to your ability to
achieve dynamic living.  Instead, they are
needy folk who drain your energy and sap
your resources for their sat is fact ion.
Unfortunately, some may be family members
or �close� friends.  Nevertheless, in order
to live your life fully, you must eliminate the
toxic people that occupy space in within your
circle of the world.

 Step 8.  Trust in a greater power.  For
me and Brown, it is God!  However, his point
suggests that we believe in �something� that
helps us to appreciate our own mortality...and
not get to full of  one�s self.

 Step 9.  Develop career vision.  This
principle suggests we do not settle for just a
job, but, for the career that we want.  Thus,
we may have to give up the job we now have
in order to get the career we know is �out
there�.  It is not easy...But, who said life
would be easy?

 Step 10.  Get out of your comfort zone.
I summarize this one with �just do it�!  Life is
too short to wait for everything to be just
right.  If we believe �it�, whatever �it� may
be, then we can do it.  However, you have to
start.  Recently, I heard Brown credit someone
for saying, �you don�t have to be great to
get started, but you do have to get started
to be great.�

Book Review
It�s Not Over Until You Win
by Les Brown:

�by Renna Young, Economist
National Head Quarters, Washington, D.C.

The caption on the front of the book:
�How to become the person your always

wanted to be�no matter what the obstacle�
summarizes the essence of this book.  Like his
first book, Brown  applies his inspirational
and motivational speaking style to write about
various real life situations   in his life and
shares his approach for *handling* them.  As
a result, the book is full of lists that outline
steps for how to believe in yourself, how to
take criticism, how to resolve conflict in your
work and personal life, how to handle career
disappointments, how to live dynamically, and
more.  After reading the book, you are sure
to feel uplifted and more equipped to handle
your circumstances �no matter how big or
small.

 He uses thought provoking exercises and
examples of his own life�s experiences to
reinforce his points.  The anecdotes about
his experiences are very poignant and generate
empathy for the �downtimes� of his life.  He
even jokes about his television talk show being

Reader�s Corner

Have You Read?...
�by Dorothea Martinez

In the Spirit - Inspirational
Writings of Susan Taylor

�by Susan Taylor

Acts of Faith
by Iyanla Vanzant

Street Soldier - One Man�s
Struggle to Save a Generation -
One Life at a Time

�by Joseph Marshal, Jr.,
and Lonnie Wheeler

The Dulaney Sisters Book of
Everyday Wisdom

�by Sarah Dulaney

Somthing to Ponder
Folk Sayings
from Around the World

Not to know is bad, not to want to
know is worse

�The Gambia

Those killed for lack of wisdom are
numerous; those killed by wisdom do
not amount to anything.

�Nigeria/Benin/Toga

At the gate of patience, there is
no crowding. �Morocco

Don�t look where you fell,
but where you slipped. �Liberia

A stumble is not a fall. �Haiti
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National Organization of
Professional Black
Natural Resources

Conservation Service Employees
(NOPBNRCSE)

1997 Annual Conference
December 10th-13th, 1997

 Atlanta, Georgia

June(Continued)
20th~21st
Midwest Region NOPBNRCSE Conference:

Ramada Inn, Harvey, IL
Contact: Percy MaGee
MW Region Representative
(810)766-5192

Northern Plains Region NOPBNRCSE
Conference:

Holiday Inn Holidome, Salina, KS
Contact: Demitrice G. Boozer
Northern Plains Reg. Rep.
(402) 437-4069
or
Leroy Stokes, President
Northern Plains Chapter
(402) 437-4093

24th~26th
National Agricultural Resource Management
Planning Conference.

Omni Royal Orleans
New Orleans, LA.
Contact Lyn Kirschner
765-494-1827 or

e-mail to: kirschner@ctic.purdue.edu

July
17th~19th
Land Improvement Contractors of America
Summer Meeting, Providence, RI.

Contact Wayne F. Maresch
301-248-9313 or

e-mail to: WayneF86@aol.com

22nd~25th
The 52nd Soil and Water Conservation
Society Annual Conf.; Interactions, Managing
Ecosystems on a Watershed Basis, Toronto,
Canada.

Contact: Jennifer Pemble
1-800-843-7645

Conference info. can also be found at:
http://www.swcs.orgAnnCon.htm

Calendar of Events
May
1st
Satellite broadcast on Riparian Restoration
and Management; airs from
11 a.m. to 6 p.m. Eastern Time.
Contact: Doug Blankenship

Bureau of Land Management
202-452-5079, or
Bill Boyer, NRCS,
202-720-0307

4th~10th
Drinking Water Week

7th~9th
An American Wetlands Month
Celebration � �Communities Working for
Wetlands,�

Radisson Plaza Hotel
Alexandria, VA.
Call: 800/726-4853 or
FAX: 703-548-6299 or

e-mail:  terrene@gnn.com

8th~10th
Public Service Recognition Week, National
Mall Event, Washington, D.C.

18th~20th
The Wildlife Habitat Council (in cooper-ation
with the Wildlife Society and sponsored by
NRCS and other federal, state, and private
organizations) � 1997 Wildlands Conference,
�Exceeding Expectations.�

Swissotel, Atlanta, GA.
Call: 201-588-8994

18th~21st
Fifth National Watershed Conference,
�Living in Your Watershed.�  Sponsored by
the National Watershed Coalition, Reno,
NV.

Contact:  Jim Fisher
303-988-1810

June
3rd~5th
International Symposium commemorating the
50th Anniversary of USDA�s Wind Erosion
Research at Kansas State University,
Manhattan, KS.
Contact:  The Wind Erosion

Research Unit (WERU)
Phone: 913-532-6495
FAX: 913-532-6526

e-mail: sym@weru.ksu.edu
or the World Wide Web at:

http://www.weru.ksu.edu

15th~18th
National Association of RC&D Councils
Conference, St. Paul, MN.

Contact:  Becky Lane,
202-546-8800 or write to:

National Assoc. of RC&D Councils
509 Capital Court, NE, Suite
100Washington, D.C. 20002

Communication Committee

Your 1997-1998 Communication Committee
is  committed to serving you by

providing  you information through the
quarterly newsletter, The Link, and through
The Organization Home Page.  To further meet
your needs, five committee members have
agreed to serve as regional communication
representatives.  They will work with you and
The Organization regional representatives to
obtain articles, share information and ideas,
and receive comments.

Your representatives are:
Communication Committee
Chair & Senior Editor ........... Geri Osborn

(202) 720-3502
geri.osborn@usda.gov

Editor .............................. Sylvia Rainford
(717)782-2290

srainford@pa.nrcs.usda.gov

Publisher/Layout,
Art & Design .......................... Cara Clark

(217) 398-5273
                                           cara.clark@.il.nrcs.usda.gov

Regional Communication Representatives

East ................................. Sylvia Rainford
(717) 782-2290

srainford@pa.nrcs.usda.gov

Midwest .................................. Anita Byrd
(608) 224-3020

anita.byrd@mw.nrcs.usda.gov

National Headquarters ....... Denise Brooks
(202) 720-0930

denise.brooks@usda.gov
Northern Plains ............. Herman Norwood

(913) 242-1109
South Central ........................ Dwight Guy

(405) 257-3766
South East ....................... Reginald Liddell

(601) 627-2536

West .....................................Lois Jackson
(907) 271-2424

ljackson@ak.nrcs.usda.gov

What�s Online!

�The Organization�s� Homepage
http://www.nhq.nrcs.gov/ORGAN/ss.htm

ü
NRCS Homepage

http://www.ncq.nrcs.usda.gov

Civil Rights
http://www.usda.gov/news/civil/cr_index.htm

USDA NRCS Draft GPRA Strategic Plan
http://www.nhq.nrcs.usda.gov/STRAT PLAN/stratind.html

Out



The Organization
c/o Geri Osborn
P.O. Box 45297
Washington, D.C. 20026-5297

The National Organization of Professional Black Natural Resources Conservation Service Employees

Membership Application

YES!  I would like to become a member of the NOPBNRCSE!
Enclose are annual dues of $35 for 1997.

(  ) New Member�Referred by __________________________

Please renew my membership of the NOPBNRCSE!
Enclose are annual dues of $35 for 1997.

Name: ________________________

Home Address: _________________

____________________________

____________________________

Hm. Phone: (     ) ______________

Ofc. Phone: (     ) ______________

E-Mail _______________________

Indicate Committee of Interest:

____________________________

____________________________

Change of Address Date: _______

Please make check payable to: �The Organization�

Please mail completed application form along with
membership dues to:

Willie Rawls, Treasurer
The Organization
P.O. Box 1240
Clinton, MD  20735~5240
Ph: 202.720.1779

National Organization of Professional Black Natural Resource Conservation Service Employees
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Agriculture ................... Elvis Graves
(202) 720-3750

elvis.graves@usda.gov

Audit ........................ Sarah Marshall
(202) 720-5855

sarah.marshall@usda.gov

Ways and Means ............... Frank Ellis
(904) 755-5100

Budget ........................... Kalven Trice
(501) 324-5610

ktrice@ar.nrcs.usda.gov

Communications ............ Geri Osborn
(202) 720-3502

geri.osborn@usda.gov

Constitution
& Bylaws ..................... Clifton Peters

(601) 877-3849
 cpeters@lorman.alcorn.edu

Employee & Career
Development ................... Cindy Davis

(202) 690-0858
cindy.davis@usda.gov

Historically Black
Colleges & Univ. .......... Horace Hodge

(409) 857-2812

Liaisons .......................... Sam Combs
(918) 367-3209

AD HOC Committees
Awards ................. Charles Whitmore

(608) 224-3001
charles.whitmore@mw.nrcs.usda.gov

Planning ......................... Vera Carey
(202)720-9034

vera.cary@usda.gov

Program .................. Executive Board

Urban .................. Thaddeus Hamilton
(954) 792-1984

Organization Committee Chairs

The National Organization of Professional Black
Natural Resources Conservation Service Employees

Committee & Chapter Directory
Organization Chapter Presidents

Alabama
Lawrence McGhee
(205) 234-5271

Arkansas
Charles Williams
(510) 633-7664

Georgia
Valerie Pickard
(770) 227-2218

Illinois
Victor Blackburn
(618) 656-4710

 victor.blackburn@il.nrcs.usda.gov

Kansas
Ricky Porter

(913) 242-2073

Maryland
Larry Holmes

(202) 720-1853
larry_s.holmes@usda.gov

Michigan
John Wilson

(810) 674-5424

Missouri
Charlie Wright

(513) 324-3201

National Headquarters
Roseann Durrah
(202) 720-4072

roseann.durrah@usda.gov

Northern Plains
Leroy Stokes

(402) 437-4093
lstokes@np.nrcs.usda.gov

Tennessee
Hugh Jackson

(615) 452-3498
cvrobertsl@juno.com

Texas
Kerthell Roberts
(903) 756-7022

West
Jon Hall

(502) 836-1577

Committee Chair
& Senior Editor ............ Geri Osborn

(202) 720-3502
geri.osborn@usda.gov

Publisher/Layout,
Art & Design ................... Cara Clark

(217) 398-5273
cara.clark@il.nrcs.usda.gov

Communication Regional Reps.
East ............ Sylvia Rainford (Editor)

(717) 782-2290
srainford@pa.nrcs.usda.gov

Midwest .......................... Anita Byrd
(608) 224-3020

anita.byrd@mw.nrcs.usda.gov

NHQ ......................... Denise Brooks
(202) 720-0930

denise.brooks@usda.gov

Northern Plains ..... Herman Norwood
(913) 242-1109

South Central ................. Dwight Guy
(405) 257-3766

South East ............... Reginald Liddell
(601) 627-2536

West ............................. Lois Jackson
(907) 271-2424

ljackson@ak.nrcs.usda.gov

Communication Committee
Areas of Responsibility
NRCS Programs ............Ester Bright

(303) 236-2910 ext. 3670
e-mail: wbright@co.nrcs.usda.gov

Historian�s Corner ........ Lois Jackson

Calendar of Events
   NRCS ..................... Denise Brooks
   The Organization .... Reginald Liddell

People on the Move ........ Jackie Diggs
(202) 720-7547

jackie.diggs@usda.gov
Civil Rights ............... Sylvia Rainford

Change Management &
Reader�s Corner ...Dorothea Martinez

(803) 253-3899
dmartinez@sc.nrcs.usda.gov

Check Out Web Sites ........ Anita Byrd
 Jonathan Briggs
(619) 489-1959

jbriggs@ca.nrcs.usda.gov

1997 Communications Committee


